
  

       County of Tuolumne 

       Employment Opportunity 

 
 

                                                                                 

 

Classification: 
 

Director of Behavioral Health Services  
 

Salary Range: $6,517 to $7,957 per month 

 
For Fiscal Year 2011/12 and 2012/13, all County employees will be given a mandatory 15 

day furlough (prorated based upon date of hire) which equates to a 6% pay reduction to 

the monthly rates listed above. 
 

Closing Date: 

 

 

Open until filled 

The Position: Under administrative direction, to develop, implement and administer public 

behavioral health services programs for County residents in accordance with local, 

state and federal laws and regulations; to supervise support and contract staff in the 

provision of these services; and to perform related duties as assigned. 

 
Minimum Qualifications: Only candidates who demonstrate that they meet the following education and/or 

experience requirements will be considered for the testing and/or interview process. 

 
Education: Master’s Degree in psychology, counseling, psychiatric social work, nursing or 

related behavioral science.    

 
Experience: Must meet the State criteria of Article 8 Section 620 of Title 9, for appointment as 

Director of Mental Health. 

 
Other Requirements: Must possess a California driver's license and have a satisfactory driving record. 

 
Application Process: Applicants are highly encouraged to apply online at www.tuolumnecounty.ca.gov 

Applications may also be obtained from Tuolumne County Human Resources,  

2 South Green Street, First Floor, Sonora, CA  95370 (209)533-5566. 

 
wcm: 09/09/11  

http://www.tuolumnecounty.ca.gov/


                                                                                                                                          

Tuolumne County Benefit & Employment Information  

Management Unit 
  

Cafeteria Plan: Tuolumne County pays for up to family coverage for PERS Medical, Delta Dental 

and MES Vision. 100% of this allowance may be taken as taxable cash with proof of 

other insurance coverage. 

 

CalPERS Retirement: The County pays 100% of the employee’s CalPERS contribution. Our current 

retirement formula is 2% @ 55.  In addition, we contract for the Employer Paid 

Member Contribution benefit, which means that an additional 9% of salary for 

Safety and an additional 7% of salary for Non-Safety will be reported to PERS. 

 

Social Security: Tuolumne County participates in the Federal Social Security plan. 

 

Life Insurance: A County paid $100,000 policy is provided to members of the Management Unit. 

Supplemental life coverage is also available. 

 

Deferred 

Compensation: 

Multiple plan providers available, including CalPERS. 

 

Annual Leave 

Accruals: 

240 hours of Personal Leave (increases with years of service per MOU) and 80 

hours of Management Leave.  

 

Holidays: 11 Fixed Holidays 

 

Credit Union: Tuolumne County employees may apply for membership with Financial Center 

Credit Union or Valley First Credit Union. 

 

Direct Deposit: Tuolumne County requires all employees to have their payroll checks direct 

deposited to the financial institution of their choice. 

 

Probationary Period: Positions in this unit are subject to a one year probationary period. 

 

Examination: Applicants' qualifications will be reviewed and those meeting or exceeding the 

minimum qualifications will be notified to participate in the examination process.  

The Human Resources Director may limit the number of applicants admitted to the 

examination process.   

 

Reasonable 

Accommodation: 

If you have a physical or mental condition, which requires us to make a reasonable 

accommodation for the testing process, please contact the Human Resources 

Department immediately. 

 

Medical Examination: Applicants may be required to take a medical examination including drug screen prior 

to appointment to a position. Failure to meet medical standards may result in 

termination or withdrawal of appointment. 

 

Immigration Law: Upon hire applicants must meet documentation requirements of the Immigration 

Reform Act of 1986. 

 

 

Tuolumne County Human Resources 

2 South Green Street, Sonora, CA  95370  (209) 533-5566 

www.tuolumnecounty.ca.gov  

http://www.tuolumnecounty.ca.gov/


 

 
 

Live & Work Where Others Play! 

 
Land of blue skies, green trees and golden opportunities captures the essence of the quality of life in 

beautiful and historic Tuolumne County. Rolling hills, towering green pines, graceful oaks and the snow-

covered Sierra peaks provide the backdrop for a lifestyle that is hard to beat.  

 

The area enjoys a mild, four-season climate. While a light snow may fall a few times a year, winters are 

relatively mild and above the fog of the San Joaquin Valley.  

 

This rural setting lies only a half an hour from local ski resorts and mountain recreation, 120 miles from San 

Francisco, a few hours south of Lake Tahoe and within an hour of Yosemite National Park. 

 

Local Recreation 

 
Tuolumne County is home to endless year round recreational opportunities. During winter, you can ski and 

snowboard at Dodge Ridge, snowmobile in the high country, or ice skate at Long Barn. 

 

You’ll never be bored in the summertime! Our county is home to boating and fishing on Lake Don Pedro, 

New Melones Reservoir, Tulloch Lake, Cherry Lake, Lyons Lake, and smaller high country lakes which can be 

reached by hiking or during a pack trip into the Emigrant Wilderness. Go whitewater rafting on our world 

famous Class 1 – 5 rapids, or take a lazy float trip in neighboring Knights Ferry. Camping, hiking, biking, and 

off road vehicle opportunities are endless. 

 

We’re also the proud home of Columbia State Historic Park, the best preserved Gold Rush town in the Mother 

Lode region, and Railtown 1897 Historic State Park in Jamestown, where you can ride the train at one of the 

last operating railroad roundhouses. 

 

Department Specifics 

The mission of the Behavioral Health Department is to provide services to citizens of Tuolumne County that ameliorate 

the effects of mental health and alcohol/drug use disorders. These services will address the entire person. Program 

planning includes for intervention through education, early identification and treatment, environmental interventions and 

the effects of stigma on the life of the citizens so affected. 

 

 
 

Tuolumne County Human Resources 

2 South Green Street, Sonora, CA  95370  (209) 533-5566 

www.tuolumnecounty.ca.gov 


